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Preparation for the Thirteenth Assembly  

1. Starting from the Message of the 2017 Twelfth Assembly of the Lutheran World Federa-

tion (LWF) in Windhoek, Namibia, we are taking up central issues in order to underline their 

urgency by way of preparation for the 2023 Thirteenth LWF Assembly in Krakow, Poland. 

The message of the Twelfth Assembly  

2. The message of the Twelfth Assembly with the theme “Liberated by God’s Grace” calls 

for the “full participation of all people” and recalls with gratitude the introduction of the LWF’s 

40/40/20 mandatory quota in 1984 for “an inclusive representation of women, men and young 

people”.2  The 2019 VELKD Synod was able to make a contribution to intergenerational justice 

with its decision in favor of an appropriate participation of young people. That was also taken 

up by other bodies, such as the EKD Synod and synods of its member churches.3  The same 

applies to the appropriate participation of women and men in church decision-making bodies 

supported by the VELKD and the LWF. The introduction of this quota in church bodies is felt 

to provide greater competence through more gender and intergenerational justice. 

Likeness with God and inclusion  

3. Starting from the belief that every person is made in the image of God, we advocate for 

an inclusion of all people who are discriminated against and excluded based on their origin, 

gender, sexual orientation and identity, religion, age or social status. Precisely the churches 

should offer a place of refuge in which people can belong, be accepted and find support. 

Young people  

4. With concern we observe that young people are hardly represented at all in governing 

bodies, for a variety of reasons. In order to enable young women, in particular, to gain access 

to governing bodies we would like to strongly underline that, also with the 20% quota for young 
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adults, an appropriate gender ratio of young women and men should be respected (10 % 

each). In addition, we commend the introduction of mentoring programs as a method of imple-

menting the quota. 

Ordination of women 

5. Since 1984, the LWF has endorsed the participation of women and men in the ordained 

ministry. Together with the vast majority of LWF member churches, we advocate for everyone 

who is called and trained to be ordained, women as well as men. We expressly underline again 

that the ordination of women can be derived from central theological insights of the Refor-

mation relating to baptism, the ordained ministry and vocations.4  In the biblical creation tradi-

tions and also in the justification, redemption and salvation events, women play an equivalent 

role to men. Lutheran teaching includes the priesthood of all believers, the indivisibility of bap-

tism, the Body of Christ and altar fellowship, attributing the gifts of the spirit equally to women, 

together with the responsibility of proclaiming the gospel and the gift of prophecy. In view of all 

this, we can only conclude that the equal participation of women in church life is in accordance 

with Christ and that existing reservations in this respect cannot be theologically justified and 

upheld.  

Hence it is important to ensure that women and men are represented in ordained ministry and 

in church leadership positions, and have good working conditions. The latter involves, for in-

stance, steps to improve their work-life balance. The responsibility of family work should be 

fairly distributed between the genders, including caring for the older generation. In individual 

cases, LWF member churches continue to hold debates on the question of the ordination of 

women. They are constructively counseled in this process – which also involves the sharing of 

experience and theological reflections on ordaining women.5  It is noteworthy, however, that 

ordained women are being pushed out of parish ministry, or ordination is again being restricted 

to men. The International Lutheran Council (ILC) takes the position of exclusively ordaining 

men. The churches that only grant ordination to men have been asked to review their decision 

on the basis of the continual decisions of the LWF assemblies since 1984 on the equality of 

men and women in ordained ministry.  

Theological education and training  

6. Theological education and training are of central importance for establishing intergener-

ational justice in the church. The topics of Reformation theology must therefore continue to be 

promoted in theological education and training. That includes taking up ideas from feminist 

theology in university courses, examinations and continuing education programs for everyone 

active in the preaching ministry. 

Hierarchization of genders  

7. We are perturbed to observe developments in some social milieus that oppose the 

goals of gender justice as described here. Topics about sexuality and gender are taken up in 

order to discredit such concerns and call them into question. Sometimes even biblical and 

theological arguments are cited in order to gain support in church contexts. These develop-

ments must be watched attentively and refuted, and anyone who sets up a hierarchy of gen-

ders on the basis of the Christian mission must be resolutely contradicted. Ideological and 
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extremist positions in this field must also be opposed with intensive information campaigns, 

dialogue and educational activity. 

Gender justice policy       

8. The LWF’s Gender Justice Policy is a helpful instrument for implementing gender jus-

tice in church structures. The relevant study of 2021 shows that many churches have already 

implemented this policy and it is being applied. But it needs to be even more widespread. As 

early as 2016, the LWF conducted a survey on the ordained ministry with respect to women 

and in 2017 on the implementation of the Gender Justice Policy. The evaluation of the 2021 

current study names practical obstacles and difficulties in terms of implementation and pro-

poses solutions. 

Violence against women and gender diversity  

9. Not least due to the Covid pandemic and the related lockdown with its many restrictions 

on public life, violence against women and girls became more prevalent worldwide. The LWF 

tries to point to this emergency through actions like the “16 Days of Activism against Gender-

Based Violence”.6  Women are to be empowered, and their rights asserted, through different 

projects in the member churches. Furthermore, the LWF supports the WCC’s campaign 

“Thursdays in Black”.7  Taken together, it is also necessary to devise a new image of men, as 

has been impressively demonstrated in the LWF’s webinar series on “Transforming ideas of 

masculinity”.  

The LWF also works for the equal treatment of all people regarding the topic of gender diver-

sity. War and displacement situations are likewise uncovering the risk of unequal treatment of 

the genders and may strengthen certain role attributions. Consequently, the LWF works with 

other NGOs at the United Nations for a situation where, with respect to refugees, the issues of 

age, gender and diversity are taken into account, along with disability, when it comes to pre-

ventive measures and options for displaced persons. We see the special church responsibility 

in advocacy at all levels for the protection and empowerment of women and girls, as expressed 

in the United Nations Sustainable Development Goals (SDGs) under SDG 5.8  It is not about 

the individual fostering of individuals but about structural and systemic changes where the 

churches have decisive influence.  

Abuse of power and sexualized violence  

10. The church must be a safe and protected space for all people. It is all the more serious 

when abuse of power and sexualized violence takes place within church organizations. As 

churches, we have a special responsibility for prevention, intervention and assistance, as well 

as for working through experiences of power abuse and sexualized violence. That also in-

cludes institutional changes in the area of prevention and intervention, in order to create gen-

eral conditions to prevent or uncover sexualized violence in the church space. Theological 

reflection is necessary to critically examine those ideas that obstruct opposition to sexualized 

violence and are an additional burden on the persons affected when it comes to dealing with 

the consequences of experiences of sexualized violence or abuse of power (e.g. trauma, post-

traumatic stress disorders). Theology faces the challenge of countering those ideas by seeking 
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salutary theological approaches. The perspective of the persons affected must be substantially 

brought to bear on all aspects of the issue of sexualized violence and the abuse of power.  

Looking to the Thirteenth Assembly  

11. Looking to the Thirteenth LWF Assembly in 2023 in Krakow, Poland, with the theme 

“One Body. One Spirit, One Hope” we are confident that further steps will be taken towards 

more gender justice and that the issue will be extensively discussed.  

With respect to the Krakow assembly we intend to advocate more strongly in our member 

churches for gender justice at all levels, and to oppose any form of discrimination, hierarchiza-

tion and the social, religious or legal inequality of the genders. As a church we participate in 

implementing the UN Convention on the Elimination of All Forms of Discrimination against 

Women (CEDAW) and support the Istanbul Convention, which opposes violence against 

women. We also expressly support the possibility of enshrining gender justice in the LWF con-

stitution.  

 

 

 

 

 
1 The term ‘gender’ is intended to indicate not only biological, but also social features and role attributes. Alt-
hough this statement talks throughout about women and men, we are aware that the debate and current devel-
opment in Germany and other parts of the world is not reduced to binary sexual identities but also recognizes 
others. Legal conditions, too, have meanwhile been changed in Germany. In 2017 the Federal Constitutional 
Court ruled that sex in the understanding of the Basic Law could also be a sex “beyond male and female”. Since 
the end of 2018 it has also been possible to enter “diverse” as the sex in the register of births. It is meanwhile 
common, and also normal practice in church and diaconal organizations, to use corresponding additions in job 
advertisements – the initials m/w/d standing for male/female/diverse.   
2 See https://www.lutheranworld.org/sites/default/files/2017/12a-assembly_message_de.pdf p.4 (retrieved on 
20 February 2023). 
3 See here the decision of the 2019 VELKD General Synod at: https://www.velkd.de/downloads/DS-4a-Beschluss-
Gesetz-Junger-Menschen.pdf (retrieved on 20 February 2023). 
4 See case study 3: Zulassung zum Amt – Die Frauenordination im deutschen und internationalen Kontext, in: 
Bernd Oberdorfer / Oliver Schuegraf (Hg.), Lehrverantwortung – lutherisch. Eine Studie des Ökumenischen 
Studienausschusses des Deutschen Nationalkomitees des Lutherischen Weltbundes, Leipzig 2023 (in 
preparation). English Title: Doctrinal Responsibility – a Study by the Ecumenical Study Committee of the German 
National Committee of the Lutheran World Federation. 
5 See the planned LWF process to study experiences of women in ordained ministry. On the question of ordaining 
women in general, see also the forthcoming study of the Ecumenical Study Committee (cf. footnote 4). 
6 See link https://www.lutheranworld.org/serie/16-days (retrieved on 20 February 2023). 
7 See link https://lutheranworld.org/events/thursdays-black (retrieved on 20 February 2023). 
8 See link In focus: In focus: Women and the Sustainable Development Goals (SDGs): SDG 5: Gender equality | 
UN Women – Headquarters (retrieved on 20 February 2023). 

https://www.lutheranworld.org/sites/default/files/2017/12a-assembly_message_de.pdf
https://www.velkd.de/downloads/DS-4a-Beschluss-Gesetz-Junger-Menschen.pdf
https://www.velkd.de/downloads/DS-4a-Beschluss-Gesetz-Junger-Menschen.pdf
https://www.lutheranworld.org/serie/16-days
https://lutheranworld.org/events/thursdays-black
https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs/sdg-5-gender-equality
https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs/sdg-5-gender-equality

